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By Joanna Posner

he women’s movement made its mark in

history. In today’s society, there are

women executives, attorneys, doctors,

managers and business owners — some-
thing the pioneers of the feminist’s orthodoxy
only dreamt about. There was one thing,
however, that they didn’t incorporate into
their fight for women’s liberation: children.
What do women, who have focused on their
careers to define themselves, do when they
want children?

‘How much time do you get to spend with
your family?’ ‘Is it really worth it to you to
have a demanding career?’ ” Reinhold says. So
the power struggle has waned and family is
more of a priority, but there still exists a trou-
bling dichotomy for women. Do you pursue a
career or raise a family? And is it possible to
have both?

Consider these options when your career is in

In the 50s, a woman’s path was simple. The woman was
the “homemaker” and the man the “breadwinner.” They
lived off one paycheck — the breadwinner’s — and the
homemaker stayed home with the kids. They didn’t have
to fret over who would sacrifice their promising career for
a family. Not a mention of who would stay home to raise
the children. That was a given.

Then came the 80s when women were clambering over
each other to succeed in the workplace. Barbara Reinhold,
Director of Career and Executive Development at Smith
College in Northampton, MA, is immersed in running
Smith’s executive education program for women. She
joined Smith in 1983, “And at that point in time women
were lining up in droves to interview for Wall Street jobs
and were happy to wear little bow ties with their blue suits
in order to get ahead,” says Reinhold. That same year
when she took a group of 25 students to New York to visit
Smith alumni, who all worked in a variety of companies,
“The questions they asked were quite uniform, ‘How can
we get to have jobs like yours?’ ‘What hoops would you
like us to jump through?’ ” Reinhold remembers.

Women were aggressively getting to the top yet were still
trying to fulfill the cultural ideal of motherhood. The bal-
ancing act became demanding and the pressure too much
to handle. “When women felt they put too much time into
their careers and not enough quality time at home, they
thought of themselves as bad mothers when they couldn’t
do it all and were overwhelmed,” says Dr. Judy Kaplan
Baron, founder of career counseling firm Judy Kaplan
Baron Associates in San Diego, CA.

In 2003, our priorities are different. At Reinhold’s New
York program, “Students now ask questions like these:
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high gear yet your biological needs are yearn-
ing for maternity:

1 Start carving your path to make your career work for
«you. When Lisa Johnson, who is spearheading the
research arm of Wildly Sophisticated (Wwww.wildlysophisti-
cated.com), a career development and marketing firm for
women in Eugene, OR, turned 26, she decided she wanted
to have kids. Although her husband wasn’t ready yet,
Johnson started to do everything work-wise to be at home
with her future family. “I had strong goals around creating
an hourly rate,” she says. As a pioneer in marketing
toward women, Johnson created an hourly rate for her
expert services so she could eventually branch off and take
her services inside the house. This would allow her to
work part-time, earn a flexible salary, and be a dedicated
mom. Lisa eventually reached the end of science and dis-
covered she couldn’t have kids, but sets a precedence for
working moms-to-be nonetheless.

“One of the most profound changes of the last decade,”
says Andrew Grove, Chairman of Intel, in High Output
Management (Vintage Books, 1995) “is that each person of
today is now the architect of his or her own career.”

Establish yourself first, be a mom second. For some
2 «0f us, it’s important to have a purpose - something
that defines us —and usually a working role can shape that.
So if a solid career helps mold your sense of self, then go
for it. Dive into a career headfirst, swim in its highs and
lows, and feel accomplished. But when the maternal clock
starts ticking, put your career behind you and step into a
new role as mom. Some women, with previously ambi-
tious career goals, reach a point in their lives when work
doesn’t have the same meaning it once did, and family
supersedes all else.
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